
 
THEJO ENGINEERING LIMITED 

Regd. Office: 3RD Floor, VDS House, 41, Cathedral Road, Chennai – 600 086. 
CIN: L27209TN1986PLC012833 

Ph: 044-42221900, Fax: 044-42221910 

Email:investor@thejo-engg.com, Website: www.thejo-engg.com 

 

Policy on directors’ appointment and remuneration to Directors, Key 

Managerial Personnel and Senior Management 
 

Board Membership Criteria 
 
The Board of Directors is collectively responsible for selection of a member on the 
Board. The Nomination and Remuneration Committee of the Company follows a 
defined criteria for identification, screening, recruiting and recommending 
candidates for election as a Director on the Board. The criteria for appointment to 
the Board include: 
 
• Composition of the Board which is commensurate with the size of the Company, 

its portfolio, geographical spread and its status as a listed Company.  
• Desired age and diversity on the Board; 
• Size of the Board with optimal balance of skills and experience and balance of 

Executive and Non-Executive Directors consistent with requirements of the law; 
• Professional qualifications, expertise and experience in specific area of business; 
• Balance of skills and expertise in view of the objectives and activities of the 

Company; 
• Avoidance of any present or potential conflict of interest; 
• Availability of time and other commitments for proper performance of duties; 
• Personal characteristics being in line with the Company’s values, such as 

integrity, honesty, transparency, pioneering mindset. 
 
Remuneration / Reward: 

 
• The reward policy of the Company shall be to pay market competitive reward with 

a strong linkage to performance, which ensures the effective recognition of 
performance and encourages a focus on achieving the operational results. 
 

• The appointment and remuneration of the Executive Directors, Key Managerial 
Personnel and Senior Management are by virtue of their employment with the 
Company as Management employees and therefore their terms of employment viz. 
salary, variable pay, service contract, notice period and severance fee, if any, shall 
be governed by the applicable HR policies at the relevant period. The total reward 
package for Executive Directors, Key Managerial Personnel and Senior 
Management is intended to be market competitive with a strong linkage to the 
performance. 

 
 

 


